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Beyond the courtroom, 
our teams quietly support 
organizations working at the 
heart of social change.
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Pro Bono at Vedder
Pro bono provides benefits not only for underserved clients 
but also not-for-profit organizations and charities, and 
for our own attorneys volunteering. Through this work, our 
shareholders and associates gain invaluable exposure to 
legal and societal challenges outside the realm of their 
everyday expertise. 

Through partnerships with multiple, specialized organizations, 
Vedder is able to improve the quality of life for immigrants, 
students, military veterans and more. Our team approach 
brings together attorneys of all backgrounds and experience 
levels, calling for a shareholder to supervise associates 
on each project, frequently spanning multiple years. We 
encourage our attorneys to seek pro bono work that they 
are passionate about, whether it be within or outside of their 
traditional practice. Our lawyers in Dallas have advocated 
for the compassionate release of convicted and imprisoned 
individuals across the United States, while our Chicago team 
has helped low-income individuals seal criminal records that 
stood in the way of securing employment and housing. 

These matters reflect our commitment to ensuring fairness 
and dignity for those who have been left behind by the legal 
system. Beyond the courtroom, our teams quietly support 
organizations working at the heart of social change. In 
London, we advised an organization dedicated to promoting 
equality for those with facial differences and disfigurements. 
Our Los Angeles office has supported nonprofits advancing 
youth education and immigrant rights. Several of our 
offices have dedicated their time and resources to 
organizations advocating for victims of human trafficking. 
These partnerships may not generate headlines, but they 
strengthen the infrastructure behind vital community services. 
At Vedder, our pro bono clients receive the same level of 
dedication, support and service as any paying client. Through 
pro bono legal services and our additional donations of 
volunteer time and financial resources, we have the privilege 
of supporting communities across the globe.



Our pro bono 
legal assistance 
in employment, 
governance, real 
estate and other legal 
issues has helped not-
for-profit organizations 
get off the ground and 
grow year after year.
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Anyone who reads newspapers or watches courtroom  
TV dramas knows the legal process takes time. Successful 
outcomes frequently take years. 

Our pro bono work is no exception. I credit Vedder’s attorneys 
with following through month after month, year after year, to 
help individuals and organizations who lack financial resources. 

For our pro bono clients, Vedder delivers dedicated follow-
through as we do for our paying clients. In one example, one 
of our attorneys took on an indigent client’s case in 2023. The 
attorney left on parental leave, and colleagues in two of our 
California offices stepped in to help the client continue with his 
case. From start to finish, that case took nearly three years to 
obtain a successful ruling for summary judgment.  

Our work for asylees and victims of human trafficking also 
requires years of dogged persistence. And, for charitable 
organizations, our pro bono legal assistance in employment, 
governance, real estate and other legal issues has helped  
not-for-profit organizations get off the ground and grow year 
after year. 

Not all our pro bono wins can be reported for confidentiality 
or other reasons. Nevertheless, this year’s report delivers an 
inspiring sample of the work that our attorneys and staff have 
put in to serve individuals and organizations in need. 

MICHELLE T. OLSON
Shareholder and Chair
Pro Bono Committee

A Message from Our Pro Bono Chair
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As part of our professional obligation, attorneys at Vedder are encouraged to provide pro bono legal services. 
Here’s a visual overview of our commitment in 2025 by the numbers.

Our Commitment to Pro Bono 

$4+ million
Estimated value of pro bono 
services provided by Vedder in 
2025, reflecting our dedication 
to serving those in need.

7,000+ hours
Time donated by our attorneys, 
demonstrating our commitment 
to making a difference.

17%
Percentage of attorneys 
completing 30+ hours of 
pro bono work.

55%
Percentage of our attorneys 
who participated in pro 
bono work, highlighting our 
firm’s commitment.

200+
Pro bono clients helped in 2025.
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Vedder attorneys in California successfully represented a Chinese-born entrepreneur sued by his former employer, 
who alleged he had diverted supplies to start up his own competing landscaping business and owed $15,000. 
“Our client had a lot of money at stake,” explained Gymmel Trembly, an Associate who works out of Vedder’s office 
in San Francisco. “He couldn’t afford an attorney, and needed to work to support himself, so Vedder took on his 
case pro bono in the summer of 2024.” 

The parties first met while our client, Kung Huang, was taking courses at a community college. The plaintiff, Taihe 
Chen, persuaded Huang to join his landscaping company, Grand Crystal, Inc., based in the East Bay area. Both 
men spoke Chinese, and Huang was hired by Chen as a landscaping manager. 

Huang set out to launch his own landscaping company, but Chen alleged Huang had over-ordered landscaping 
materials and kept supplies for his own projects, depriving them for the benefit of Grand Crystal, Inc., and that 
Huang owed him $15,000 from a loan.

Vedder filed a motion for summary judgment, challenging all the claims made by the plaintiff. Depositions were 
taken and interpreters transcribed the interviews into English. 

Entrepreneur Defeats Attempt to Prevent  
Him from Opening His Own Business
Interview with Gymmel Trembly and Nitya Bhardwaj, Associates



“Our client had a lot of money at stake, he couldn’t afford an 
attorney, and needed to work to support himself, so Vedder 
took on his case pro bono in the summer of 2024.” 
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“We argued that, in fact, the $15,000 wasn’t a loan, it was an advance on wages, and that Mr. Huang was an 
employee, not a business partner, as Mr. Chen had alleged,” Trembly explained. “We also argued that there hadn’t 
been conversion because Mr. Huang had authorization to make the purchases, and there was no proof he had 
kept anything for his own benefit.” 

The depositions provided Mr. Huang with a strong defense, but the hearing on summary judgment was delayed for 
many months. In fact, it took almost three years for the lawsuit to reach a summary-judgment ruling. 

“Delays are common in litigation but the need for translation added a dimension to this dispute,” Bhardwaj 
explained. “Even for people who live in America and understand English, legal procedures can seem foreign. For 
our client, English was not the language he was most comfortable with, especially trying to understand court 
documents. He understood English well enough, but we needed to explain things in ways he could understand.” 

The court granted the plaintiff a delay after he dismissed his attorney, who spoke Chinese. Then he was granted 
an additional delay after he appeared in court without having a new attorney. In addition to requesting additional 
delays, the plaintiff was aggressive and called Vedder attorneys, causing our general counsel to intervene. 

After obtaining new legal counsel, the plaintiff then requested the original audio recordings because he 
maintained they did not accurately reflect what was said in his deposition. 

The judge granted the plaintiff yet another delay, and Vedder acquiesced to the request. “We knew English wasn’t 
the first language of either of the two parties, and we didn’t want to come across as bullies,” Trembly said. “We 
were more than agreeable to translation requests, and I think, in the end, our patience was rewarded.”

After receiving the actual audio of the interviews, the plaintiff asked for another delay at a hearing in early 2026. 
This time the judge finally said no more. Nothing in the depositions showed that Chen had suffered any financial 
damages.

The day following the hearing, the judge issued an order for summary judgment, thereby saving Huang a 
potentially costly and time-consuming trial. “Our client was ecstatic, so happy,” Trembly recalled. “He was so 
relieved, and that made me really happy. Seeing this kind of reaction is the joy of doing pro bono work.” 

As a follow-up, Mr. Huang has contacted the California Labor Commissioner’s Office to pursue unpaid 
compensation while working for his former employer. 
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Four of five extremely low-income households in 
Washington, DC spend more than half their income 
on rent, according to a National Low Income 
Housing Coalition report, and the demand for 
affordable housing exceeds supply by an estimated 
68 percent.1 

For 40 years, the National Housing Trust has helped 
address this ongoing challenge by preserving more 
than 10,000 affordable units in DC and in 11 U.S. 
states. Restoring and upgrading housing is a priority 
for NHT, which states on its home page, “We want 
everyone everywhere to be proud of where they live.”2  

For five years Amy Bess, Managing Shareholder of 
the DC office, and Regional Lead for Vedder’s Labor 
and Employment practice, has been helping the 
NHT with a wide range of employment issues. Her 
ongoing pro bono work enables NHT to direct a 
greater share of its financial resources to delivering 
on its mission. 

“Everything I do for the National Housing Trust relates 
to employment issues,” she said. “When they have an 
employment situation, they call me, and I treat them 
very much as I would any other paying client.” 

NHT employees span a wide range of service areas. 
“They manage and operate housing developments, 
they create affordable housing through preservation 
of existing structures and through new construction 
projects. They partner with other organizations 
to ensure financing and seek financial support 
from local and federal governmental agencies. In 
addition, their counselors help people move from 
homelessness to permanent housing.” 

In 2025, Fatima Diabate, Senior Director of Human 
Resources, called on Bess to help her manage 
some NHT employment issues, such as providing 
reasonable accommodation due to a disability, 
documenting employee performance, and helping 
navigate terminations in legally compliant ways.

NHT also recruits volunteers, so Bess last year also 
assisted Raisa Johnson, Managing Director of 
Community Outreach and Impact, with reviewing 
volunteer agreements and codes of conduct. 

Due to reductions in government funding, NHT 
recently had to make difficult decisions with respect 
to a reduction in work force. Bess worked with CEO 
Priya Jayachandran. “She’s a very hands-on leader,” 
Bess notes. “If something is likely to impact a lot 
of people, she has a finger on the pulse of what’s 
happening in her organization.” 

Downsizing requires managing multiple moving 
parts: planning, communications, drawing up 
severance agreements and more. “We worked 
together to develop a rational basis for decision-
making in terms of who is unfortunately going to lose 
their position and who is not, who is going to stay 
and be able to handle the remaining tasks.”

Funding remains a challenge for most nonprofits, 
especially those advocating for affordable housing. 
“It’s a struggle, but one NHT engages with joyfully,” 
Bess says. “They’re making a huge impact in the 
community, and it’s a real joy to work with them.”

1 https://nlihc.org/gap/state/dc.
2 https://nationalhousingtrust.org/.
 

Supporting the Need for Affordable Housing
Interview with Amy Bess, Shareholder
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Vedder attorneys continue to work 
on a multi-year civil case seeking 
justice for scores of Mexican 
and Central American workers 
lured to work at farms in the U.S. 
Southeastern region.
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Vedder attorneys continue to work on a multi-year civil case 
seeking justice for scores of Mexican and Central American 
workers lured to work at farms in the U.S. Southeastern region. The 
laborers harvested onions for little or no pay, their housing was 
squalid, their identification documents withheld and they were 
threatened with physical violence and deportation.

Multiple civil cases, filed in the U.S. District Court for the Southern 
District of Georgia, are aimed at achieving justice for these 
workers and holding several individuals and a farm business 
accountable. Human traffickers fraudulently obtained H-2A visas, 
intended for legal temporary laborers, and used them to transport 
scores of migrants. 

Criminal and civil cases cite violations of the Trafficking Victims 
Protection Act, the federal Racketeer Influenced Corrupt 
Organizations Act, as well as multiple statutory and common 
laws in Georgia. On the criminal side, two dozen defendants were 
indicted and most have been convicted. A 63-year-old Georgia 
woman, considered to have directed the scheme, was sentenced 
to prison and ordered to pay more than $300,000 in restitution. 

Progress in three civil cases in which Vedder has been involved 
continues to be slowed due to not-yet-final proceedings of all 
defendants in the criminal cases. These delays mean Vedder 
must continue to seek access to documents needed to build a 
stronger case. 

For the farm laborers, Vedder is seeking liquidated damages, 
along with trebled damages, general and special damages, 
punitive damages, emotional-distress damages, damages 

Seeking Justice for  
Farm Workers
Interview with Charlie Wang, Associate
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arising from the traffickers’ breach of contract and disgorgement of ill-gotten gains, as well as pre- and post-
judgment interest. 

Vedder attorneys have been seeking to contact more than 80 individuals affected in a particularly egregious 
case. One of the traffickers brought scores of people from Mexico to work on farms. “We’re trying to locate these 
individuals to get them as part of our class,” Wang explained. 

Making the search especially difficult is the lack of genuine addresses for these workers. In addition, after the 
farms were raided, laborers fled and many remain suspicious when people—even those trying to help them—
reach out. Consequently, Vedder is hoping that word of mouth from other plaintiffs will help more people 
come forward. 

Two additional plaintiffs, both Mexican-Americans, were added to the case in 2025. Assisting Wang in this work are 
Fernanda Contreras, a Vedder Associate in Chicago; Chantae Brown, a Vedder Associate from Miami; and  
M. Hunter Rush, a Vedder Associate based in Washington, DC. 

The civil cases were filed after investigators from Homeland Security, the U.S. Department of Labor, the FBI and 
other federal agencies investigated scores of farm-labor violations since 2018, naming their criminal investigation 
Operation Blooming Onion. 
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The pursuit of physical perfection has become an 
obsession, as demonstrated by Real Housewives 
television shows, “looksmaxxing” videos for men 
and social-media glamour shots shared among 
young people.

The trend makes it especially painful for people with 
congenital or acquired facial conditions—including 
burns, scars and clefts. It is not rare for them to be 
asked to leave shops and restaurants, and routinely 
ignored, stared-at, or even taunted in public places. 

Working to reduce the injustices is Face Equality 
International (FEI), a nongovernmental  
organization based in London. FEI estimates  
that 1 in 111 individuals has a facial difference. 

For two years running, Vedder has provided pro 
bono legal services to this small but growing 
charity. “We have been advising on their strategy,” 
Henrietta Worthington, Counsel in London, says. 
“In addition, Associate Rachel Easton has provided 
employment law advice relating to their workplace 
training programme.”

The training programme recruits a growing cadre 
of trainers from the facial difference community. 
FEI offers in-person and virtual lunch-and-
learn sessions, along with training for individual 
champions, and bespoke training for businesses in 
key economic sectors.

Training sessions offer first-hand stories, along 
with tips on avoiding awkwardness by using 
preferred terminology. In addition, trainers provide 
information for human resources teams to support 
“appearance inclusion”—in other words, evaluating 
people based on talents, skills, personality and 
experience, rather than excluding based on facial 
differences. 

Worthington notes an emerging issue is how facial-
recognition technologies can become barriers. 
Phone- and kiosk-based apps, for example, promise 
convenience and enhanced security but fall short 
for people with facial differences because the 
technical algorithms are trained on datasets of 
“typical” faces. 

As FEI explains on its website: “The implications…
extend beyond mere inconvenience. As facial 
recognition becomes integrated into our daily 
lives—used in everything from banking applications 
to building access systems—those who aren’t 
reliably recognised by these technologies risk being 
excluded from essential services and spaces.”1

1https://faceequalityinternational.org.

The Face of Compassion and Equality
Interview with Henrietta Worthington, Counsel

The trend makes it especially painful for people with 
congenital or acquired facial conditions—including  
burns, scars and clefts. It is not rare for them to be asked to 
leave shops and restaurants.
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Each year Vedder attorneys work pro bono for refugees 
and asylum seekers, pursuing cases that can take 
years to reach successful resolutions. In 2025, one 
of our areas of focus was helping Afghanis apply for 
permission to live and work legally in the United States. 

Fernanda Contreras, a Vedder Associate working 
in the Chicago office, unofficially started her 
immigration service at age five. Born in Brownsville, 
Texas, she was the only person in her family who 
could speak English. At this early age she did her 
best to translate language in government and legal 
documents into Spanish for her mother, who was born 
in Matamoros, only a few miles south of Brownsville, 
but in Mexico. 

She eventually earned a law degree, passed the 
bar and has been working in Vedder’s Labor and 
Employment group. In 2025, she helped an Afghani 
refugee, his wife and children obtain asylum. 

Her client was an educator in his home country who 
ran afoul of government leaders due to his advocacy 
for educating girls and women. He was a strong 
supporter of women’s rights. Fearing he would be 
attacked or killed, he fled Afghanistan in 2022 and 
sought refuge in Illinois, where Vedder attorneys 
began to help him apply for asylum. 

Immigration authorities eventually interviewed him 
in early 2025, and his wife’s interview was scheduled 
the following month. As it turned out, the date of her 
interview happened to be less than 24 hours after she 
had given birth to their second child.

“We asked them: Do you maybe want to hold off? 
Nope. They did not,” Contreras recalls. “When I saw 
her come in, with a newborn, barely able to walk 
because she was in so much pain, my heart went out 
to her.”

For her interview with immigration agents, they had 
driven from the suburbs, for a meeting at 7:45 a.m. in 

Chicago. “I was attorney plus part-time babysitter, 
keeping their little girl entertained while the mother 
held her infant and answered questions. They were so 
committed to, and of course, afraid of going back to 
their country, that they were going to do anything to 
make that meeting.” 

After the interview, they received hope that 
immigration authorities would issue a decision that 
day. After waiting in the lobby, they eventually were 
told the person who needed to sign off was not in the 
office. They left after being told a response would be 
mailed to them. 

Four months later, they received word they were 
granted asylum, nearly three years after applying. 
The father, a Fullbright scholar, now works full time as 
a research assistant and is also pursuing a master’s 
degree in education. 

From Refugee … to Asylee … to Green Card Holder
During the long war in Afghanistan, the Female 
Tactical Platoon (FTP) was a corps of Afghan women 
who worked secretly and in alignment with U.S. 
Special Operations. After the United States pulled 
out of the country in 2021, the Taliban threatened FTP 
members with death. 

Seeking asylum, about 40 of these soldiers and 
family members camped out at the Kabul airport 
before being airlifted out of the country. Not-for-
profit organizations helped them find temporary 
housing, attend English-language classes and obtain 
temporary work in the United States. But importantly, 
the FTPs required legal assistance to be able to 
remain in the United States. 

Attorneys in our Washington, DC, office accepted six 
cases pro bono, and a dozen Vedder colleagues in 
offices across the United States, pitched in to help 
the women apply for asylum. Obtaining asylum and 
then Legal Permanent Residency status (i.e., a green 
card) would take years. 

Establishing Stable Lives After  
Fleeing Afghanistan
Interviews with Fernanda Contreras and Elisa Cardano Pérez, Associates
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The initial step in 2022 was interviewing each 
applicant in order to prepare their asylum 
applications. Speaking in Dari, their native tongue, the 
women related fears for themselves and their families. 
They were of Hazaran ethnicity, a target for genocide 
in Afghanistan. Being educated and women soldiers 
were additional strikes against them in the eyes of the 
Taliban regime. 

Vedder attorneys helped each applicant prepare 
for interviews with US Citizenship and Immigration 
Services investigators, but only one was granted 
asylum by the end of 2022. Vedder attorneys have 
been following the remaining cases in successive 
years, and asylum has since been granted for the 
other five applicants. 

Although asylees are granted employment 
authorization incident to their status, many 
employers unfamiliar with the immigration system 
may not recognize an asylee’s work authorization, 
making it difficult to obtain employment absent  
valid Employment Authorization documents (Form 
I-766/EAD) demonstrating authorization to work in 
the United States.

The focus of Vedder’s pro bono work for these women 
and their families turned to helping them apply for 
green cards and prepare for in-person interviews. 
Elisa Cardano Pérez, a Vedder Associate also in the 
DC office, has been working to help the women apply 
for adjustments of status. The goal is obtaining legal 
permanent residency, which will allow the women and 
their families to remain in the United States as legal 
permanent residents and eventually qualify  
for citizenship. 

“My client’s child was only two months old when they 
left Afghanistan in 2021, so this child has only grown 
up in the United States,” Cardano explained. “Helping 
the family obtain asylum and subsequent permanent 
residency status has been critical to their safety.”

Afghanistan has not had any successful leaps in 
stability since the withdrawal of U.S. forces, and 
conditions, particularly for women, have worsened. 
Continuing instability in Afghanistan makes the  
case of obtaining permanent residency vital for  
FTP members.
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Terms such as sustainability and “green” are 
often used loosely, with product labels boasting 
environmentally friendly or energy-efficient 
products, sometimes resulting in accusations of 
“greenwashing.” Regulation in the European Union 
is putting businesses on alert to provide fact-based 
transparency behind the claims.

Founded in 2019 by Prince Harry, the Duke of Sussex, 
the Travalyst’s global coalition includes brands 
such as Amadeus, BCD, Beyond Green, Booking.
com, Expedia Group, Google, Pitchup.com, Sabre, 
Skyscanner, SQUAKE, The Travel Corporation, Trip.
com Group, Tripadvisor and Visa. The not-for-profit 
partners with these leading travel and technology 
companies to share trusted sustainability data, and 
empower travellers, businesses, and policymakers to 
make informed choices.

Henrietta Worthington, Counsel in the London office, 
says, “Vedder has worked closely with Travalyst in 
relation to upcoming EU consumer regulations, 
and Travalyst has involved us in meetings with EU 
representatives and assisting Travalyst with their 
ambitious policy agenda.”

Vedder has supported Travalyst for several years, 
initially on a pro bono basis, and now on a “lo-bono” 
basis (i.e., reduced fees) due to the organisation’s 
growth. Vedder has continued to provide support 
with governance issues, regulatory advice and 
contractual reviews in London; antitrust advice from 
Brian McCalmon in DC; and intellectual property 
advice from Dan Shulman in Chicago. Trainees in 
London have also supported Travalyst by attending 
working-group calls to increase their understanding 
of various legal issues.

Travalyst currently focuses on sustainable tourism 
in two key areas: transport and accommodation. 
On the transport/aviation side, Travalyst scaled 
flight emissions information throughout its coalition, 
with emissions estimates appearing in billions of 
searches worldwide. In recent developments on 
the accommodation side, the Travalyst Data Hub, 

introduced in September 2025, aims to create a 
single source of truth for sustainability data to help 
people make more informed travel decisions. 

The Data Hub, interoperable with multiple systems 
and data formats, is open access, noncommercial, 
and aligned with evolving compliance mandates. 

The Data Hub is well aligned with helping businesses 
comply with the Empowering Consumers for the 
Green Transition Directive. Scheduled to take effect 
27 September 2026, this EU directive aims to increase 
transparency to enable consumers to make better 
choices in sustainable travel and accommodations.

Worthington—along with Vedder colleagues Rachel 
Green, Associate, and Emilia Koivisto, Trainee 
Solicitor—co-authored an article that describes 
emerging challenges for businesses.1 Environmental 
or sustainability labels must be established by 
a public authority or based on an independent 
certification scheme.

The directive applies to all companies selling 
products or services in the EU irrespective of where 
domiciled. Violations could stem from explicit claims 
unsupported by data but also arise due to vague 
signaling—symbols of green leaves, for example, or 
planet Earth—associated with eco-friendliness. Staff 
training will be useful to increase understanding of 
the new rules.

1https://www.edie.net/the-empowering-consumers-directive-what-
the-latest-eu-rules-mean-for-businesses-green-claims/

A Truer View to Traveling Sustainably
Interview with Henrietta Worthington, Counsel

Trainees in London have 
also supported Travalyst 
by attending working-
group calls to increase their 
understanding of various 
legal issues.
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Top Firmwide Winners

Among offices, San Francisco 
wins the top honor with 43% of 
the office’s attorneys completing 
30+ hours in 2025. 

Pro Bono Awards: Congratulations!

CHICAGO
Shareholder—Brooke E. Conner

Associates—Fernanda Contreras  
and Christopher R. Rodenbaugh

Paralegal—Fernando Torres

SAN FRANCISCO

Shareholder 
Cheryl A. Sabnis

Associate 
 Gymmel M. Trembly

LONDON

Counsel 
Jonathan Edgelow

Counsel 
Henrietta Worthington

WASHINGTON, DC

Shareholder 
Amy L. Bess

Associate 
M. Hunter Rush

LOS ANGELES

Associate 
Charlie Wang

In each calendar year, Vedder allows associates and paralegals to receive up to 100 hours of chargeable credit, 
and shareholders up to 75 hours, for pro bono work. Vedder tracks the hours, and each year congratulates the 
offices and individuals who devote the most time to pro bono work.

Spirit Award 

This award is presented to an attorney who 
embodies the spirit of pro bono work by seeking 
opportunities where our unique skills as lawyers 
can help nonprofit organizations and people in 
need. This year’s winner is Henrietta Worthington, 
Counsel in the London office, who spent more 
than 380 hours on pro bono work in 2025.

Winners in each of our U.S. (global) and UK offices:

“Doing pro bono work is more than offering a service for 
free—it’s recognising that access, opportunity and support 
should not depend solely on financial resources. Some of 
my most fulfilling work comes from knowing I’ve provided 
meaningful support to organisations that wouldn’t 
otherwise have had access.”

NEW YORK
Shareholder 

Jonathan A. Wexler

Associate 
Zackary N. Harris

DALLAS
Shareholder 

Mark C. Svalina
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Vedder relies on numerous resources to pursue our pro bono work:

•	 Our Pro Bono Committee selects service partners based on attorney interest and community need. 

•	 Vedder collaborates with Public Counsel, the United States’ largest pro bono firm. 

•	 The online platform Paladin enables law firms, companies and law schools to source projects, manage pro 
bono work and streamline tracking and reporting of outcomes.

•	 Vedder also works with LawWorks, a charity in England and Wales that connects people in need with volunteer 
lawyers and not-for-profit organizations.

Our efforts are also strengthened by partnering with not-for-profit organizations that provide services to 
communities with diverse ethnic roots and levels of income. Our pro bono partners include the following 
organizations (not an all-inclusive list):

Thanks to Our Partner Organizations
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•	 Ping-Pong for a Purpose—The annual competition 
was won by Associates Dylan Cattie (Chicago), 
Daniel Nambiar (New York), Gabriela Demos (Los 
Angeles), Devin Eager (Washington, DC) and Daniel 
Stander (London). Donations were made to the 
American Foundation for Suicide Prevention, One 
Tail at a Time, Maggie Strong, Partners in Learning, 
Inc., and Face Equality International, respectively. 

•	 Chicago Cornhole Tournament—The annual 
competition was won by Chief Financial Officer 
Juan Cruz (Chicago), Shareholders Joshua Dunn 
(New York), Candice Zee (Los Angeles), and Todd 
Lurie (Washington, DC), Paralegal Vikki Madias 
(Miami), Associate Riley Coven (Dallas), and Legal 
Secretary Luke Strangwood (London). Donations 
were made to ALS United Greater Chicago, St. 
Jude Children’s Hospital, Brown Bag Lady, Tunnel 
to Towers, the American Foundation for Suicide 
Prevention and Sickle Cell Society, respectively. 

•	 Cutest Pet Competition—Our 2025 competition had 
two brackets: the dog category was won by Alaska, 
Counsel Dana Mehlman’s dog, with a donation 
made to Felines & Canines. In the cat category, 
the winner was One Eyed Willy, Human Resources 
Generalist Cara Hickey’s cat, with a donation made 
to Toys for Tots.

Additional Donations in 2025

•	 Firmwide Food Drive—Each of our offices collected 
nonperishable goods and donations to provide 
meals and necessities for underserved individuals 
within their respective communities. Our receiving 
charities included the Greater Chicago Food 
Depository (Chicago), North Texas Food Bank 
(Dallas), Euston Food Bank (London), Hollywood 
Food Coalition (Los Angeles), Feeding South 
Florida (Miami), City Harvest (New York), SF-Marin 
Food Bank (San Francisco), Food from the Heart 
(Singapore) and SOME (So Others Might Eat) 
(Washington, DC).

•	 Community Service Days—Vedder hosted Rise 
Against Hunger in our Chicago, Los Angeles, 
Dallas, New York and Washington, DC offices, 
packaging thousands of free meals. The Miami and 
San Francisco offices made donations to Project 
Helping, an organization dedicated to improving 
mental health through volunteering. At the global 
level, the Singapore office supported The Food Bank 
Singapore Ltd., while the London office packaged 
meals on behalf of Food Bank Aid.

•	 School Supply Drives—U.S. offices participated to 
benefit local schools and organizations: Chicago 
(Cradles to Crayons), Dallas (Community Partners 
of Dallas), Los Angeles (McKinley Elementary), 
New York (PS 310 Marble Hill School), Miami (The 
Education Fund), San Francisco (Sausalito Marin 
City School District) and Washington, DC (Moten 
Elementary). 

•	 Soldiers’ Angels—U.S. offices made homemade 
ornaments for deployed service members. 

•	 Spreading Holiday Cheer—U.S. and global offices 
participated in gift drives benefitting local charities 
within their community.

Vedder Cares
Charitable Competitions – Blending lighthearted competitions with charitable causes is a great way to have fun 
while raising money for nonprofit organizations. Below are a few highlights from our 2025 endeavors:
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Shareholder & Chair

Pro Bono Committee, Chicago

+1 312 609 7569

molson@vedder.com

Michelle T. Olson

Shareholder

Chicago

+1 312 609 7962

dcassel@vedder.com

Danielle Meltzer Cassel

Associate

Dallas

+1 469 895 4795

kdevlin@vedder.com

Katherine M. Devlin

Shareholder

Pro Bono Committee, Chicago

+1 312 609 7643

mditto@vedder.com

Mark J. Ditto

Managing Shareholder

New York  

+1 212 407 7791

jdunn@vedder.com

Joshua A. Dunn

Associate

London

+44 020 3667 2923

reaston@vedder.com

Rachel Easton

Counsel

London

+44 020 3667 2925

jedgelow@vedder.com

Jonathan Edgelow

Shareholder

Dallas/New York

+1 469 895 4780

agoodman@vedder.com

Arianna Goodman

Associate

Chicago

+1 312 609 7892

nismail@vedder.com

Nusra Ismail

Shareholder

Los Angeles

+1 424 204 7770

akhan@vedder.com

Adil M. Khan

Managing Partner

London  

+44 020 3667 2860

jmaude@vedder.com

Jonathan C. Maude

Associate

New York

+1 212 407 7717

tmccann@vedder.com

Taylor A. McCann

Associate

New York

+1 212 407 7647

cmbrown@vedder.com

Courtney M. Brown
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Associate

Miami

+1 786 741 3262

smolina@vedder.com

Sergio Eduardo Molina

Shareholder

Chicago

+1 312 609 7598

sparnes@vedder.com

Shelby E. Parnes

Shareholder

Washington, DC

+1 202 312 3325

aramana@vedder.com

Anand V. Ramana

Associate

Washington, DC

+1 202 312 3383

hrush@vedder.com

M. Hunter Rush

Shareholder

San Francisco

+1 415 749 9510

csabnis@vedder.com

Cheryl A. Sabnis

Shareholder

Chicago

+1 312 609 7797

pspangler@vedder.com

Patrick W. Spangler

Associate

San Francisco

+1 415 749 9533

gtrembly@vedder.com

Gymmel M. Trembly

Shareholder

San Francisco

+1 415 749 9540

mwahlander@vedder.com

Michael A. Wahlander

Associate

Los Angeles

+1 424 204 7797

cwang@vedder.com

Charlie Y. Wang

Chief Attorney Professional  
Development Officer, Chicago

+1 312 609 5077

ldearborn@vedder.com

Laurel A. Dearborn

Director of Pro Bono Services  
and Engagement, Chicago

+1 312 609 5047

mlima@vedder.com

Merisa S. Lima

Senior Practice Development  
Manager, Chicago

+1 (312) 609 4828     

kmerrill@vedder.com

Kristina M. Merrill

General Counsel

Chicago

+1 312 609 7513

mmulcahy@vedder.com

Michael R. Mulcahy

Ex Officio:
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